@ NBP FUNDS Dr. Amjad Waheed, CFA

Managing Your Savings Chief Executive Officer

NBP Fund Management Limited

Voluntary Pension Schemes (VPS) - An Attractive Retirement Savings Product

Savings are an important determinant of economic growth rate of a
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Voluntary Pension Schemes (VPS) can address this issue as an attractive alternative to retirement savings, offering myriad benefits
compared to conventional occupational schemes like Provident Fund and Gratuity schemes. For instance, VPS are actively
managed by investment professionals, with vast experience and successful performance track record in managing savings and
investments. In a typical employee scheme, all employees have similar asset allocation since they are part of the same pool,
while in VPS each employee has the flexibility to choose an individualized asset allocation based on his/her risk/return profile,
determined by the investment time horizon, liquidity needs, and willingness and capacity to take risk. Further, investment
allocations being flexible could be changed anytime. VPS also offer portability and continuity as investors can easily switch
between available pension fund managers. VPS offers the participants both shariah compliant and conventional investment
options. Unlike Provident Fund and Gratuity Schemes, pension plan continues even after change of the employer. As per income
tax rules, individuals are also allowed to invest in VPS through their provident fund balances. This will not burden an individual's
disposable income and same can be funded to VPS through an already existing retirement scheme.

There are 4 additional benefits which potential investors can reap
through investment in VPS. 1) It provides special tax benefits, not
available to other investment vehicles. Individuals are entitled to a tax
credit of up to 20% of the taxable income for the relevant tax year, as| , |Taxableincome of the
shown in the Table. 2) Over time, all the income & gains accrued to currentyear

the investors in the VPS remain tax free before withdrawal, since VPS | B |Tax Rate 7.5% 16.4%

Tax Rebate for Salaried Individuals

Case 1 Case 2

2,500,000 5,000,000

are exempt from both Capital gains tax and Withholding tax on
dividend. During a usual 20-30 years investment horizon in typical | ¢
VPS, this translates into significant savings due to tax-free — :

. N . Eligible Investment in VPS
compounding effect. 3) At retirement or maturity of the VPS, an| B |, 55 500,000 1,000,000
investor can withdraw 50% of his/her investment in a tax-free manner.
4) NBP Funds offers lucrative Insurance/Takaful coverage of upto PKR

Annual Tax Liability

187,500 820,000
(Ax B)

E |Tax Rebatein VPS (D x B) 37,500 164,000

7 million to its investors in VPS (conditions apply). It provides coverage against the mortality risk as well as any hospitalization
needs. It is pertinent to note that our VPS offer the highest coverage in the industry in terms of these Insurance/Takaful benefits.

Disclaimer: This publication is for informational purposes only and nothing herein should be construed as a solicitation, recommendation or an offer to buy or sell any fund. All investments in mutual funds are

subject to market risks. The price of units may go up as well as down. Past performance is not necessarily indicative of future results. Please read the Offering Documents to understand the investment policies
and the risks involved. NBP Funds or any of its sales representative cannot guarantee preservation / protection of capital and / or expected returns / profit on investments. The use of the name and logo of National
Bank of Pakistan does not mean that it is responsible for the liabilities/ obligations of the Company (NBP Fund Management Limited) or any investment scheme managed by it.
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NBP Funds Management Limited launched two Voluntary Performance of the Pension Funds

Pension Schemes, NAFA Pension Fund (NPF) and NAFA (Since Inception on July 02, 2013 till May 31, 2024)
Islamic Pension Fund (NIPF) in July 2013. These pension funds

have delivered attractive returns since inception as depicted in cua‘:ﬁ‘ﬂve Va':’:v:fsf:;m
the Table. An investment of PKR 100,000 made at the

inception of NAFA Islamic Pension Fund (Equity) and NAFA | £ € Equity Sub-Fund 441% 41
Pension Fund (Equity) would have increased more than four - ...g. Debt Sub-Fund 134% 234
times to PKR 5.4 lacs and PKR 5.6 lacs, respectively. Our both E g

equity pension funds are top ranked in their respective | Z & | MoneyMarketSub-Fund |  139% 239
categories since inception (NIPF is ranked number 1, while - . i o

NPF is ranked number 2), with NIPF outperforming KMI-30 'g - Fauity Sub-Fund Ho2% >02
Index & peer funds by 209% & 138%, respectively, and NPF 5 5 Debt Sub-Fund 203% 303
outperforming KSE-100 Index & peer funds by 212% & 131%, w .

respectively. We recommend investors to consider NAFA 2 Money Market Sub-Fund 165% 265

Pension Funds for their retirement savings to optimize their wealth, and enjoy tax and other benefits enunciated above.

Disclaimer: This publication is for informational purposes only and nothing herein should be construed as a solicitation, recommendation or an offer to buy or sell any fund. All investments in mutual funds are
subject to market risks. The price of units may go up as well as down. Past performance is not necessarily indicative of future results. Please read the Offering Documents to understand the investment policies
and the risks involved. NBP Funds or any of its sales representative cannot guarantee preservation / protection of capital and / or expected returns / profit on investments. The use of the name and logo of National
Bank of Pakistan does not mean that it is responsible for the liabilities/ obligations of the Company (NBP Fund Management Limited) or any investment scheme managed by it.
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Tax Rebate for Salaried Individuals
Case 1 Case 2
A Taxable income of the 2,500,000 5,000,000
current year
B |Tax Rate 7.5% 16.4%
c Annual Tax Liability 187,500 820,000
(Ax B)
D Eligible Investmentin VPS 500,000 1,000,000
(Ax 20%)
E [Tax Rebatein VPS (D x B) 37,500 164,000
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